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INTRODUCTION
Westem countries have been witnessing significant changes in the area of family life and
care in the last few decades, along with the processes of relocation of care (Sevenhuijsen,
2003), e.g., from women to men and from the private to the public sphere (as seen in the
institutionalization and commodification of care). These changes are also happening in
Slovenia, although the division of care and family labour' remains highly gendered. One of
the phenomena indicating changes in the relocation of care within the private sphere is the
so-called new or active fatherhood. According to several studies, in recent decades men are
believed to have been more involved in family labour, especially in child care, with this trend
having begun akeady in the late 1980s (Arendell, 1997; Knijn and Mulder, 1987; Rener et
al., 2008, Van Dongen, 1995; Wall and Arnold, 2007). In this context, active fatherhood is
often interpreted as a result of wider social changes, especially the mass employment of
women. However, expectations that changes in the labour market would be followed by
changes in the private sphere leading towards a more egalitarian division of family labour
have proven to be at least overoptimistic. This is also the case in Slovenia (Rener et al.,
2008). While there is a long tradition of women fully participating in the labour market
(promoted in the time of socialism from World War II onward), the division of family labour
has remained practically unchanged. Changes in the private sphere are happening more
slowly than those occurring in gender relationships in the public sphere.
Although changes in the gendered division of family labour have been called the "stalled
revolution" (Hochschild, 1989), family life in Westem countries including Slovenia has
been experiencing radical changes in the last few decades (cf Beck-Gemsheim, 2002;
Cheal, 2002; Morgan, 1996; Rener et al., 2006; §vab, 2001). New family frends can be seen
in various demographic changes, such as a decline in marriage rates and fertility rates, an
increase in divorce rates, the pluralisation of family forms and ways of family life etc. (Svab,
2001). Among others, there are also changes in family roles and fatherhood in particular is
seen as a part of late-modem family trends (Rener et al., 2006).

•Faculty of Social Sciences, University of Ljubljana, Kardeljeva pi. 5,1000 Ljubljana, Slovenia.
••Peace Institute - Institute for Contemporary Social and Political Studies, Metelkova, 6, 1000, Ljubljana,
Slovenia.
' With family labour we refer to all activities necessary for the everyday functioning of a family and its members:
household chores, child care, financial and administrative tasks (paying bills, shopping, conimunication with
different institutions etc.), technical repairs (in the house, in the garden etc.), kinship labour (maintaining kinship
relations and conimunication), and relational labour (maintaining relationships, solving problems and conflicts etc.
in the family).
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Based on qualitative empirical data from two qualitative studies, this paper discusses the
phenomenon of the so-called new or active fatherhood in Slovenia, focusing particularly on
the involvement of fathers in family labour and the gendered division of family labotir. First
the paper outlines the social context of the gendered division of family labour and the
phenomenon of active fatherhood in Slovenia, especially the socialist heritage and the posttransitional time and related social changes. After describing the methodology and empirical
material used in the paper, we present the results and discuss the characteristics of men's
involvement in family labour as well as obstacles on the way to a more balanced division of
family labour and the greater involvement of fathers in family labour, especially childcare.
These are further addressed in the discussion and conclusion, highlighting similarities with
Westem countries along with Slovenian socio-cultural specificities in this respect.
THE SOCIAL CONTEXT: SOCIALIST LEGACY AND
POST-TRANSITIONAL REALITY
In Slovenia legal (gender) equality was granted ah-eady in the times of socialism by the state,
with such state feminism including women's reproductive rights and social rights, coupled
with many social provisions such as public kindergartens, health insurance, matemal and
parental leave etc. This enabled women to participate in the labour sphere in the form of fulltime employment (Jalusic, 1999). However, changes in the public sphere were not followed
by changes in the private sphere. The division of family and care labour in the socialist period
revealed a significantly gendered picture: women were the main care-takers and engaged in
household labour, while men mostly took part in repairs and maintenance works at home.
Men were more involved in child care, especially in tasks which are more pleasant, such as
going for walks and playing (Ule, 1977).
The Gendered Division of Family Labour
The shift from state socialism to democracy in Slovenia in the early 1990s has not resulted in
a change of traditional family pattems and traditional gender roles of women and men related
to family expectations and normative perceptions. This is a barrier for women to enter the
public sphere, in particular the highest positions in the sphere of paid labour and politics, as
noted by feminist authors like Oakley (2000) and it also hinders men from entering the
sphere of family life as caring masculinities. The traditional gendered division of family and
care labour still prevails today in Slovenia (Humer, 2009; Rener et al., 2006; Sedmak and
Medaric, 2007), although it has changed in terms of the labour force. In Slovenia, the fulltime employment of women after World War II grew steadily from 33.2% of women among
all employed in 1953 to 47.7% of women among all employed in 1997, while in 2010 the
share of women in the active labour force was 49.5% (Kozmik and Jeram, 1997, p. 107;
Office for Women's Politics, 1999, p. 25; Statistical Office of RS, 201 lb). Besides, part-time
female employment which has been more common in some Westem countries has never
prevailed in Slovenia.
Statistical data on the division of family labour paint an interesting picture. There is an
increase hi labour from the 1990s onward but the division of family labour remains
traditional. Men used to spend an average of 7 hours per week doing domestic labour in the
1990s, and are nowadays more involved in family labour. An employed man with a full-time
job spends an average of 14.5 hours on family labour every week. In contrast, women spend a
weekly average of 25 hours on domestic labour (Office for Equal Opportunities, 2005).
Results of an intemational study dealing with the issue of the reconciliation of family life and
employment Also conducted in Slovenia (Sedmak and Medaric, 2007), confirmed that
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young females in urban parts of Slovenia are much more involved in childcare and other
"private" activities than young males, regardless of their employment status. In other words,
young fully employed women spend more time on the household, childcare and caring for
other family members than their partners and also in comparison with women in other
European countries.
In this respect, the situation in Slovenia is similar to that in other Westem countries. The rise
in female labour market participation in the last few decades in Westem countries, changes in
the labour market (intensification of work and working conditions, precarious jobs etc.),
together with demographic changes (a decrease in birth rates, an ageing population) and
policy mechanisms such as patemity leave have not been followed by the greater
involvement of men in the private sphere. The shift from the male breadwinner to the dual
adult worker model in welfare states in the EU, accompanied by the generic restructuring of
the private sphere in the late modemity (Giddens, 2000), also shown as new family pattems
and family types, structural changes (new fatherhood, protective childhood, sensitive
parenting, social parenthood, the retum of paid domestic labour) of family life (§vab, 2001 ;
2006), raises many questions about gender equality in the family.
The Process of Redistributing Family Labour
Qne factor that influences the gendered division of labour and changes is the redistribution of
labour within informal/private (family) networks (unpaid work) and, increasingly, between
the private and public sphere (paid work). In Slovenia, family life is characterized by welldeveloped family networks which traditionally offer informal support for families in
everyday life, especially in the form of child care and domestic labour offered by
grandmothers and other female relatives (Rener et al, 2006). Qne of the important
characteristics that enable these networks to function is the geographical smallness of the
country that allows relatively quick daily mobility enabling family support (e.g., in a form of
childcare). Family networks represent important support especially in (post)transitional
times in the context of changes in the labour market and intensified working conditions. In
this context, the question ofthe reconciliation of family life and work has also become highly
relevant in Slovenia.
In the process of changes in the division of family labour rather than in the gender
distribution of family labour, a transfer is occurring within "gender" rather than between
"genders", i.e., from female partners/mothers to other women, meaning either impaid work
(relatives, friends) or paid work (cleaning ladies, babysitters). Grand parenting is also
gendered (Humer, 2009), as demonstrated by the fact that grandmothers are more involved
in child-minding, caring and playing with grandchildren, whilst grandfathers are more
involved with free-time play, outdoor activities, driving children to aftemoon activities and
other logistical matters. Informal childcare eases the pressures on working parents,
particularly when children are sick. Further, it significantly lowers household costs as the
childcare provided by grandparents is often free. However, such childcare is unpaid only in
an economic sense since it is paid for with emotions, moral attachment, interdependency
between parents and adult children and with the intergenerational relocation of
responsibilities. Mutual expectations of support and caretaking show reciprocity in the
relationship between the parents and children, and the perception that caretaking and the
provision of care will be provided (as taken for granted) (Humer, 2009). This creates a
specific contradiction of informal support networks which perform impaid domestic labour
representing indispensable help, while at the same time acting as an obstacle to changes
within the family - towards a more balanced gender division of labour and active fathering.
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However, in the wider contexts of employment conditions, longer working hours and the
existing and deeply rooted structural gender inequality this situation still seems to be more a
functional solution than a side-effect.
Research into new fatherhood in Slovenia (Rener et al., 2008) reveals that the use of tmpaid
work sources, at least where they are available, occurs more often than recourse to the use of
paid services. Akey factor in the redistribution of child care and family labour to paid work is
the place of living. While in urban areas the hiring of household services (mainly to clean
apartments) is quite common, in rural areas this practice is much less widespread.
Data on the redistribution of care between the private (family) and public sphere (paid
domestic labour and child care) show that around 5% of Slovenian households hired
domestic help in 2009. Household tasks represent the biggest share of paid domestic labour,
representing 81% of hired help at home, while 10% is child care and 23% elderly care
(Hrzenjak, 2010). Hiring a domestic worker is also one of the strategies to solve the conflict
between partners which arises ñ'om the (non)division of domestic labour on the precondition
that they can actually afford it, while on the other hand it leaves the question of gender
equality at home unresolved. The demand for paid domestic labour and child care is growing
parallel to the arrival of children because the need for domestic labour, particularly for
cleaning, increases when children are very young. Tijdens and others (2003) also found that
families with small children between 4 and 12 years of age require the most domestic help,
particularly with cleaning.
Although the division of family labour remains highly gendered, some changes are
nevertheless present. Like in other Western countries, in Slovenia we are witnessing changes
in fatherhood which reveal the more intensive involvement of men in child care and other
forms of family labour. Yet whether these changes in fatherhood also mean the active
involvement of the father in family labour and whether they affect the gendered division of
labotir remains open to debate.
Family Policy
An important factor influencing the gender division of labour within the family and which
can contribute to the promotion of active fathering is the state and its related policies.
Slovenian family policy is known to be one of the most generous and favourable in Europe
(Stropnik, Sircelj, 2008) as far as some measures are concerned, such as parental leave and
family benefits and a public daily child care system. One indicator that the state does (like it
already did in socialist times) pay a lot of attention to family well-being is the fact there is an
explicit family policy. It is formed on the basis of the Resolution on foundations for forming
family policy in Slovenia accepted by acclamation in 1993. The Resolution is based on a
liberal understanding of families and family life, taking recent trends in family life
(including the pluralisation of family forms) into account. It recognizes various forms of
families as subjects of family policy, includes gender equality as a starting point of family
policy and strives to create circumstances to enable the better reconciliation of family and
work responsibilities. Nevertheless, the Resolution still implicitly presupposes that a
heterosexual nuclear family is the predominant model of family life (ávab, 2003).^
^ Nevertheless, there are important changes going on thefieldof family law. The new family code, which is currently
in the process of adoption, presupposes major changes in understanding family, marriage and extramarital
partnership. Instead of promoting a heterosexual nuclear family it introduces a new broader definition of a family as
a living arrangement of at least one adult taking care of children, and a new definition of marriage and extramarital
partnership as a living arrangement of two adult individuals (regardless of their sex or sexual orientation).
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Current family policy is based on some measures that date back to the period of socialism.
Some of them are considered to be some of the most favourable and family-friendly ones in
Europe, such as the system of parental leave that started in the 1970s. Slovenia also has a
well-developed system of public child care that was infroduced during socialism when the
state promoted the full employment of women. Abroad range of family payments is also in
place, including generous funding for preschool care in public kindergartens.
Among measures that promote a balanced division of family labour and active fathering,
especially within the reconciliation of family and work family policy we can find parental
leave arrangements. Current family policy defines four forms ofparental leave: maternal
leave, childcare leave,paternal leave, and adoption leave. Matemal leave lasts 105 days
and is intended for preparations for birth and for caring for a child after birth. Child care
leave lasts 260 days and starts right after matemal leave and can be used by either a mother or
a father (but not both at the same time).' Together, these two forms of parental leave provide
365 days of full absence from work with full salary compensation. They were akeady
infroduced in 1978 to promote fathers' participation in child care, although this intention has
not become a reality as only a minority of fathers uses it. For example, in 2007 just 5% of
fathers took child care leave (Rener et al, 2008).
The most recent form of parental leave that seems to have a good impact on fathering is socalled paternal leave (intended solely for fathers) infroduced by the Parental Care and
Family Relations Act. It began gradual implementation in 2003 and became fully effective in
January 2005. Since 2005, fathers are entitled to 90 days of paternal leave. The first 15 days
have to be used before the child is 6 months old; the other 75 days represent the possibility of
full leave from work and can be used until the child is three years old. There is full salary
compensation for the fn-st 15 days while compensation for the remainder is in the form of
payments of social security contributions at the level of the minimum wage. The share of
fathers taking the first 15 (fully compensated) days of paternal leave is rising (presently
approximately 70%). The fully paid part of paternal leave was used by around 80% of fathers
in 2009."
Within measures for the reconciliation of family and work we can fmd a well-developed and
long-standing system of day care for children.' Preschool education and child care are
provided by public kindergartens and private concessionaires. Public kindergartens are the
most widespread form of preschool child care and represent a form of daily care and
education for yoimg children that serves as a fransition from home to the commencement of
elementary schooling (at the age of six). Kindergartens are part of the preschool system of
early childhood education. They are known for their high quality, working not only as daily
child care institutions but also as educational institutions with official preschool educational
' 80.2% of full-time employed women return after 1 year of parental leave to their jobs for the same amount of
working hours, while 14% of women and 5% of men leave labour market temporarily or permanently. Only small
percentage of women (5.9%) and men (1.5%) work less hours in comparison with the time before parenthood
(Stropnik,2001).
" Our own calculations according to data on births and the number of fathers who took paternal leave.
' The first public kindergartens were introduced in 1946, but the system developed significantly in the 1960s and still
represents the main form of daily child care in Slovenia as there are only a few private kindergartens (1.5% of all
kindergartens). Preschool education and care is financed by public (local municipalities) and private funds. Parents'
payments depend on their income level (per family member compared to the Slovenian average wage per employed
person) and family assets. In addition to formal institutional kindergarten child care (available through public and
private kindergartens), the state also provides home child care that is performed by persons with the qualifications of
a home care provider of preschool children. Other children are included in different forms of informal day care
carried out by babysitters, grandparents and other relatives.
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curricula. Children can start attending kindergarten when they are 1 year old. Public
kindergartens have a special nursery programme for children less than 3 years of age. In the
school year 2010/11, the share of children included in kindergartens was 75.3%; however,
the share varies according to the age of children. The share of 1 -year-old children included in
kindergartens is 40.8%, the share of 2-year-olds is 69% and the share of 3-year-olds is
84.6%. The share of children aged 5 to 6 years included in kindergartens is 91% (Statistical
OfficeoftheRS,2011a).

METHODOLOGY
The empirical data used in this article come from two empirical projects, the first is "New
Trends in Family Life: Analysis of Fatherhood and Proposals for Policy in this Field",' while
the second is a doctoral research project carried out by the co-author of this paper.' This
chapter explains the researched topics, the process of data collection, the sample
characteristics and the data analysis procedure in both projects.
In thefirstproject the empirical material used in this article is taken from five same-sex focus
groups with 28 mothers and fathers of preschool children. The aim of the project was to
explore and analyze fathers' perceptions and understandings of the patemal role, the division
of family labour and child care, and the reconciliation of work and family life in terms of
their active role in family life. Besides, the project identifies main gender differences in the
way partners divide family labour and child care, and reconcile work and family life.
The second empirical study is based on 60 semi-structured interviews with women and men
- parents with small children, grandparents and nannies (Humer, 2009). For the ptirposes of
this article, data from the interviews with women and men with preschool children are
presented and analyzed. The central point of attention is the processes of the relocation of
care and care practices within family life between genders and within the private and public
spheres, with an emphasis on child care.
Research Topics
The aim of the fu-st study with the focus groups was to collect data on perceptions,
experiences and the division of family labour with a stress on male partners' involvement in
family labour, especially child care. The focus groups addressed the following topics (sets of
questions): the period of pregnancy (development of a patemal identity), the use of patemal
leave (factors that infiuence the use of patemal leave and the effects it has on active
fathering), the division of labour during parental leave and particularly in the period of the
mother's retum to work after one-year parental leave (which is usually taken by mothers) and
the reconciliation of family and work in this transition. The topic of the reconciliation of
family and work was divided into two parts, namely issues regarding the workplace
(questions regarding the meaning of career and priority which the partner gives to either the
family or work and similar) and issues regarding family labour (the division of family labour
between partners).

' The project lasted from 2004 to 2008. The research team: Tanja Rener (project leader), Alenka Svab, Tjaáa ¿akelj,
2iva Humer; Faculty of Social Sciences, University of Ljubljana; financed by the Research Agency of the Republic
of Slovenia and the Office for Equal Opportunities of the Republic of Slovenia.
' ¿iva Humer, PhD thesis "Ethics of care, gender and family: processes of the relocation of care between private and
public spheres". University of Ljubljana, Faculty of Social Sciences, November 2009.
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The second study aimed to research and analyze the relocation of care and care work in
family life among genders, generations and private and public spheres. The individual
interviews included sets of questions covering the following topics: perceptions of the term
"care," the dynamics of family labour and care relations in families with a focus on child
care, and reconciliation with paid work. The topic related to the dynamics of family labour
included questions regarding who does what, when and how, whether there are any confiicts
between partners due to family labour and what are the strategies to solve such conflicts.
Questions regarding the care relations were divided into enquiries about child care and care
for other family members. The topic related to paid work and the workplace focused on
questions about relations in the workplace conceming caring obligations in families, the
reconciliation of work and the family sphere and the possibilities for it in the workplace. The
interviews also had a special focus on perceptions of care, family life and paid work, as well
as perceptions and reflections of different individual roles (worker, parent, career etc.).
Data Collection
In the first study data were collected through focus groups of mothers and fathers with at least
one preschool child. Since one of the aims of the research was to study how the recently
introduced patemal leave (described above) is being used, the sample was limited to those
fathers who had taken patemal leave and those mothers whose partners had taken patemal
leave. The focus groups were carried out in the period from 2006 to 2007; two were
conducted with women and three with men. The average number of participants in focus
groups was 4, ranging from 3 to 8 participants in the smallest and the largest focus group. The
sampling was done with the snowball method and the starting sample was gathered through
social networks (acquaintances, colleagues and friends).
In the second study semi-stmctured interviews were carried out between January and June
2008, including the participation of 36 parents with preschool children, 20 of whom were
female and 16 of whom were male, mostly from the middle class, 12 grandparents who daily
or occasionally look after grandchildren, and 12 nannies who do informal, paid childcare
work. The number of interviews was limited by the saturation point.
Sample Characteristics
In the first study, 28 parents (14 women and 14 men) with at least one preschool child
participated in five focus groups. The average age of a participant was 31.95 years (32.4 for
men and 31.5 for women). The majority of participants (12) lived in a bigger city, eight in a
smaller town and eight came from rural areas. As far as education is concemed, two
participants (one man and one woman) had a master's degree, 12 (eight women and four
men) had a university degree, 11 (four women and seven men) had a secondary school
degree and one (woman) had completed elementary school. The maj ority of participants ( 14)
had one child; eleven had two children, while three participants had three children. All
participants were employed and on average this reflects the situation in Slovenia where a
great majority of women are fully employed. Regarding family form, all participants lived
with their partners and children (i.e., dual-eamer heterosexual nuclear family). We did not
collect data about the marriage status since in Slovenia there is a trend of a decline in the
social meaning of marriage which is partly due to legislation making married and immarried
couples equal that was introduced already in 1976. Today, 53% of children are bom out of
wedlock and marriage rates have been in decline since the 1970s.'
' There were 8.3 marriages per 1,000 inhabitants in 1970, 6.5 in 1980, 4.3 in 1990, 3.6 in 2000 and 3.2 in 2009
(Statistical Office of the RS). This puts Slovenia in the group of countries with the lowest marriage rates in Europe.
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The second study included 20 women and 16 men from two-parent and single-parent
families, including 14 couples. Five couples were cohabitating, while nine couples were
married. Besides, five people who participated in the interviews lived separated, three of
them lived in new partnerships, while two people were single. Interviews were conducted
with three married respondents whose partners did not take part in the empirical study. The
average age of a respondent was 31.2 years; the youngest participant was a 25-year-old
woman and the oldest participant was a 42-year-old man. Two female respondents had a
master's or PhD de^ee, 20 respondents had a university degree (eight men and 12 women),
12 a secondary school degree (six women and six men), one male respondent had finished
elementary school, while another male respondent had not finished elementary school
Among the respondents, 34 were employed (three female respondents work part-time due to
family responsibilities) and two women were imemployed. The majority of participants (19)
had one child, followed by those (15) who had two children and three respondents with three
children. More than half of the participants (20) live in urban areas, six live in small towns
and 10 respondents were in rural areas.
Data Analysis
The method of analysis in the first study (focus groups) was drawn from Morgan (1997).
Conceptual categories regarding the division of family labour, active fathering and the
reconciliation of family and work were built prior to the analysis of the transcribed focus
group discussions. Transcripts from each focus group were then independently analyzed and
coded by three independent readers (researchers in the project) to ensure that all categories
were represented in all focus groups. The next step was to identify recurrent themes within
the categories and specific quotes within each theme.
In the second study, the qualitative analysis was based on the following research questions:
how is care defined within everyday family life, which person takes care of whom, and what
sort of care is taking place in families. Interviews were analyzed according to standards of
qualitative methodology (Ritchie et al, 2006). The interviews were transcribed and, in order
to preserve the respondents' anonymity, imaginary names are used as well as the names of
people or places that the interviewees mentioned. The number next to a name signifies the
age ofthe respondent. Colloquial language has been standardized, but the meaning and its
different nuances have been preserved.
The data presented in the following section are combined from both studies in order to
present as varied aspects ofthe phenomenon of new fatherhood and the gendered division of
family labour as possible.
RESULTS
In comparison with previous generations we can clearly observe a shift from the traditional
gendered division of family labour with men being more involved in family labour,
especially child care (Rener et al, 2008). However, as mentioned, the division is far from
being gender-balanced in quantitative terms as women are still doing much greater shares,
and there are also qualitative differences in the ways men are doing their share of family
labour and how they make agreements with their partners on sharing their work (Craig,
2006; Hochschild, 1989; Van Dongen, 1995; Wall and Amold, 2007). Gender is still the main
factor in different parenting practices, also when the partners share all tasks and where they
are both employed, regardless of other socio-demographic characteristics (Craig, 2006) and
this was confirmed in our studies (Humer, 2009; Rener et al, 2008).
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On the basis of empirical data (Htuner, 2009; Rener et al., 2Ö08) we identified gender
differences in parenting and domestic labour practices as well as some other characteristics
of the gendered division of family labour. Some characteristics are similar or the same as
those in other Westem countries, e.g., besides the unbalanced division of family labour there
is also a discrepancy between the perception of the division of labour on one hand and the
actual share men take in family labour on the other, while other characteristics are typical of
the Slovenian social and cultural context, e.g., well-developed family networks offering
support to families with small children.
Characteristics of Men's Involvement in Child Care
The two studies traced significant gender differences in the division of family labour
(especially child care) and, respectively, characteristics in men's involvement in family
labour. These can be divided into three groups, namely which chores partners divide between
themselves; how men carry out these chores in comparison to their female partners; and
w/ie«j3ariner.s ÍÍO the family chores (especially child care).
What Fathers Do and Don't Do?
Men do nicer and less routine tasks (conversations, reading, listening, and play) and perceive
their father's role in more educative terms. More pleasant child care activities, often
perceived as quality time, function therapeutically:
Well, yes, at our place the main play is with Lego bricks, and marbles have been in lately.
And, yes, she (his daughter, author's note) has one big obsession, her favourite, well,
basically I watch a lot of films, and at those times she immediately sticks close to m e —
As I say, sometimes we draw, watch books. (Simon, male, 36) (Rener et al., 2008).
... when I come home from work, I spend two hours 100 percent with children, which is
better for me as well, because it's also a relaxation and I relieve my partner so she can do
other things" (Bomt, male, 40) (Humer, 2009).
Another criterion in the division of family labotir is what kind of work men prefer, i.e.; they
usually do things they like more.
If it's necessary then he also does ironing, but in general we divide chores according to
what someone prefers. Although sometimes I also don't prefer to do something but I
nevertheless do it (Natasa, female, 35) (Rener et al, 2008).
Men do tasks which are less time-limited or are time-flexible or time-unlimited.
I'm dedicating myself to my child considerably, but as the rhythm of life dictates,
unfortunately I am away often, yet I certainly find time when I engage myself in play
with him... (Andrej, male, 31) (Rener et al, 2008).
Conversely, fathers are less likely to do direct child care or physical chores such as nursing,
feeding, washing, clothing etc. This is usually done by women:
''
' How much who, I don't know; maybe I even do a bit more, well with the part conceming
the children being done by my wife. She dresses them in the moming, changes their
nappies and packs their things away, and in the evehings puts therii in their pyjamas.
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washes them, puts them to bed. This is mainly her work (Simon, male, 36) (Rener et al,
2008). .

How do men dofamily labour?

,

Male participation is. supportive and helping, which means that men help but the niain
responsibility for care is bome by females. Therefore, women play the role of a manager;
they cany the responsibility for planning and organising, even, when the partners share the
work relatively evenly :
I'm far behind her; she does the majority of work at home. Sometimes I help hang up
washed clothes, sometimes I put dirty clothes in the washing machine, I clean
something soinetimes, once a month; for example I vacuum. We agreed that I work in
the garden, this is my obligation, mowing, and similar. And I help with children,
normally, to change the diapers, to put clothes on, and other things, which are logical to
me that men need to do it (Rok, male, 31 ) (Humer, 2009).
Men often cany out child care as a primary activity, which means that when they do child
care this is the only activity they do. In contrast, women often cany out child care as a
simultaneous or secondary activity (cf. Craig, 2006) :
While I cook my son is with me and he is reading books, which he likes and we both
laugh together and daughter is in her chair 'washing the dishes' or something... (Lana,
female, 30) (Humer, 2009).
My wife is able to do something and at the same time also take care ofthe daughter, or go
for five minutes there and then come back, while I simply cannot do this (Marko, male,
40) (Rener et al, 2008).
When dofathers dofamily labour?
There is also great gender differences in terms ofthe time used for child care. Men have more
options to negotiate with their partners on the time they will spend with their children.
... I try to discipline myself so that when I'm home I surely dedicate some time, planning
it, to play (Marko, male, 40) (Rener et al, 2008).
We are both engaged in care for our daughter, but my wife spends more time with her...
in the aftemoon we read, \yhile mommy makes lunch... I'm more engaged in trying to
educate h e r . . . sometimes we go for a walk together with a dog and this is our quality
time (Luka, male, 35) (Humer, 2009)!
While child care (and household work) represents for women a continual practice and
obligation, men on the other hand are usually more involved during weekends.
There's more play with children during the weekend when you are with a child from
moming till evening when he/she goes to bed. It also depends on my other
responsibilities; for example, we have a lot of educational courses at work, and these are
all in the aftemoons (Jemej, male, 33) (Rener et al, 2008).
My wife is definitely doing more ofthe child care as I'm absent; I'm studying something.
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So I don't have much time during the weekdays. If there's time, then I dedicate my time,
more or less by the way, so that we play together. Otherwise, I use weekends to be with
the child, we play through the whole a.m. (Vlado, male, 30) (Rener et al, 2008).
Fathers usually take care of children when mothers cannot take care of them, for example
when they are absent due to work or they have to do some household chores:
What does my partner do in the meantime? Well, if we are not playing together, it means
she is either not home at all, that is, she's at work, or she is studying something or she is at
a meeting or what, something like that; also probably some household chores, some
ironing (Marko, male, 40) (Renei- et al., 2008).
Fathers usually become more actively involved when the child is a little older (no longer a
baby or toddler):
I often take her with me to basketball games. Now that she is older (she is four, comment
by Z. H.), I always take her, just the two of us go and I think, now that the child is not a
baby anymore, I can give her much more attention (Luka, male, 35) (Humer, 2009).
The Gap between Perceptions and Practices of the Equal Division of Family Labour
and Men's Involvement
Past research on the gendered division of labour shows that changes in men's involvement in
family labour and especially child care are mainly visible at the identity level (Hoschild,
1989; Rener et al, 2008; Van Dongen, 1995). Men as fathers wish to take more active care of
their children, they enter into closer relationships with them than their fathers used to, and
they are ready to increase their participation, especially if their female partners are
employed. Yet a considerable gap exists between the paternal identity and the subjective
perception of fatherhood on one side and the reality of everyday fathering practices and the
division of labour on the other (Craig, 2006; Rener et al, 2008; Wall and Arnold, 2007).
Many men understand participation as their willingness and capability to be involved in
childcare, rather than actual practices or time spent with their children (Backett, in Ranson,
2001, p. 23). A well-known study on the sharing of family labour conducted by A.
Hochschild (1989) revealed relatively small actual changes in the sharing of family labour,
but clearly seen changes in couples' perceptions of it with most couples in her research
expressing their wish for an equal division of labour, while at the same time they believed
that their division of labour was even.
Something similar applies io parenting. Research shows that both men and women express
egalitarian views of parenting, and men express a wish to spend more time with their children
(Craig, 2006; Humer, 2009; Rener et al, 2008). Therefore, it is more about a change of
rhetoric which does not expand to the actual division of tasks between partners (DeVault,
1994).
New fatherhood perceived as a social role is starting quite passively, especially concerning
the basic care and nurture the newborn child needs:
... When the child is small, my role in the first five or six months is very secondary. The
mother is the one, the first connection with the child and on one hand she is dominant as
the mother... now it's changing, the children are starting to communicate and parental
roles are changing... because before I was not that interested if the child cries a lot and
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needs to have the diapers changed, this is physical work for me. And I wasn't like that, to
sing a song to a child, to talk with him or het; it's just that you need to do the work. Now
it's different, when there is a response, also my response is different (Bojan, male, 40)
(Humer, 2009).

The gap between the perceptions,, wishes, expectations and everyday situations of women
and men is also seen in negotiations regarding family and work responsibilities. The
perception of the need to choose between family and paid labour is evident and realized in a
gendered way, where one of the partners builds a career (usually men) and the other (usually
women) also takes care of the family in addition to paid work (Humer, 2009). Thé ideology
of motherhood as a natural disposition of women plays an important role in "rational"
decisions regarding paid labour.
. ;. basically it's difficult to confront wishes and expectations with reality. Of coxirse, I
see my partner's active role in the family. But, on the other hand, I realize that he works a
lot, that his work doesn't allow him to come home at 2pm. And the fact that he comes at 6
or 7 pm, ok, sometimes at 5 pm, I wish then, that he spends some time with the son. And
he does. On the other hand, you realize you cannot have everything... .On one hand,
there is a wish that we're all one big happy family, while on the other hand I see that when
he's at home, he is relaxed, doesn't think about his job and spends some time with our son
(Teja, female, 30) (Humer, 2009).
Gender differences are also reflected in the perceptions and practices of domestic labour,
childcare and similar which can lead to disagreements between partners (Humer, 2009;
Rener et al., 2008). Often, women prefer to do the work themselves rather than asking their
partner:
. . . I have a system which gives me and I think also my child a sense of security, and a
routine which makes sense to me. Then I sort of expect that he will also frmction
according to this principle. If he just does things his own way, with him being different
and all, it is not that my little gii-1 does not enjoy it when he does it, but I tben ask 'did you
wash her with this', 'No, I did not', and this makes me very upset. But I can see that
essentially one needs to let go here, otherwise it will always be me bathing her (Spela,
female, 32) (Rener et al., 2008).
Disagreements between partners appear because of the imequal division of domestic labour,
partners' expectations related to doing domestic tasks and the time dimension in terms of
when certain work should be done. Often female partners present a barrier for men to become
more actively involved in domestic labour because of their confrol over the domestic sphere.
. . . I rarely go to the shop, only when we need fruit, because you carmot make a mistake
when buying fruit
Or if the kids need new clothes, it's not that important for me if the
clothes fit; I only buy upon [my wife's] order. She gives me coordinates... what to buy..
.. I also need to go back to the shop to replace an item I bought, which was not the right
one. Sometimes I take a picture and send her an mms [message by mobile phone which
includes a picture], if it's ok [what I would buy] (laughs) (TBorut, male, 40) (Humer,
2009).
Men's limited share of domestic and care labour at home maintains and reproduces the
gendered division of labour and maintains the status quo of men's role as helpers, assistants
to their female partners in the domestic sphere. But searching for guilt in women for the
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situation that men are only partially involved in domestic and care labour fransfers the
responsibility for domestic and care labour from men to women. On one hand, traditional
gender roles still play an important part which puts more responsibility on women for taking
care of the home and family.and, on the other hand, it results in women's requests, wishes and
demands for their partners to do domestic tasks. A common strategy for solving such
confiicts involves paid domestic help and the sfrategy is usually employed by women, and
suppresses their dissatisfaction for the sake of family harmony and the partners' relationship
and to accept men's small share of domestic and care labour at home in terms of "at least it's
better than nothing." It also includes an economy of gratitude (Hochschild, 1989) whereby
women express their gratitude to their partners eyen though their share of domestic labour
and child care is small and unequal.
.
. •
. . . whatever he does [at home], I never comment, even though if it's not done
thoroughly. What should I say if, for example, he doesn't wash the dishes properly? If
I'm nagging, he'll stop doing i t . . . because if he is happy with his job, if the salary is
good, this makes him happy and it's fine with me [if he doesn't contribute that much at
home] (Manca, female, 30) (Humer, 2009).
Factors and Obstacles Influencing the Extent of Fathers' Involvement in Child Care
and Other Family Labour
Both studies revealed several factors that infiuence the gendered division of family labour
and above all the extent to which men are involved in family labour, especially childcare.
The Social Construction of Motherhood as a Primary Parental Role
In the context of gendered family labour, the key obstacles to active fatherhood relate to the
social construction of motherhood and the motherrchild relationship as the primary parental
relationship. In this parental constellation, fathers mainly play an assistant or supportive
role (Craig, 2006; Rener et al., 2008; Wall and Amold, 2007) complementing and supporting
the parental relationship between the mother and the child. In this role, the father acts as a
surrogate parent who usually takes on an active role in the mother's place when she is
unavailable or not present, and similar. According to Backett, the very cultural construction
of fatherhood as a supportive parental role is creating beliefs and norms about who is an
active father. In her opinion, today an active father is not identified by men and women as
someone who evenly shares childcare with his partner or as someone who has built a direct
and mother-independent relation with the child (Backett, in Smart, 1999).
The social constmction of motherhood goes hand in hand with the gendered division of
family labour and therefore also frames the role men play as fathers and partners. This
constellation was confirmed in our studies. It can be seen in the very perceptions parents
have (men as well as women) regarding parenting:
I think it's still considered that I'm the first and responsible for putting a child to sleep, to
bathe her.... I think that when the children are older they have more contact with the
father, so that he takes a greater share then, from bathing, washing teeth, and now even
putting her to sleep (Metka, female, 28) (Rener et al., 2008).
. . . sometimes she [the daughter] also comes to me, but mothers are mothers, the
number one for a child (Luka, male, 3 5) (Humer, 2009).
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One participant also stressed the importance of the matemal role, especially with regard to
emotional labour in the mother-child relationship:
When our son was bom, at least in the first period, I had a primary role, at least in the
period when I breastfed him... I think that this is right, that the mother is responsible for
everything. Well, not for everything but for breastfeeding, cuddling... while my partner
was there for other things like cleaning and similar (Petra, female, 32) (Rener et al,
2008).
Mothers are seen as primary caretakers especially when the child is small, i.e., when they can
talk and play with the child as already mentioned above.
When the child is a baby . . . I was with a baby at home, my partner worked. At the
beginning the child is more connected with the mother. Then, when the child starts to
attend kindergarten, when this process of separation starts, then the father comes in with
his parental role (Mirjana, female, 31 ) (Humer, 2009).
Women as Gatekeepers?
Asymmetrical diyision of labour is sometimes understood also in a sense that women also act
as gatekeepers to marshal their limited power and that this is potential obstacle for men to
become more involved in family labour. Our studies have not confirmed this idea. Rather we
could speak of a strategy of practical organization of everyday family lie and above all task
distribution. Being managers of the home and family, women sometimes find it simply easier
to do the chores by themselves (or to relocate the tasks to their female relatives) than to
negotiate about this constantly with their partners
As far as cleaning is concemed, it's like that: he does what I tell him. But I prefer to do it
by myself and that he goes out with the kids in the meantime (Maja, female, 39) (Rener
et al, 2008).
When he used to vacuum, I would go around and check and would tell him 'here is still
some dust and there also'. From then on he rarely do the vacuuming as I'm nagging too
much (Lana, female, 30) (Humer, 2009).
On the other hand, some women haye certain standards regarding how to carry out a certain
chore and are not satisfied if the way their partners carry out chores is not in accordance with
their own way:
I have a system of my own that gives me a feeling of security and I think also to the child;
this is a sort of routine that I think makes sense. And I therefore expect that he will work
in accordance with this principle
And if he doesn't then I'm upset; but I realize that I
have to comply, otherwise I'll have to do it (Nina, female, 32) (Rener et al, 2008).
Well it's tme that there is a problem with some women who are not satisfied with how
men, for example, hang out the clothes or something like that. He constandy wams me
to leave him to do things as he wants; because if he's prepared to help and I go áftei" him
and correct him, he's going to lose all interest (Teja, female, 31) (Rener et al, 2008).
Nevertheless, this quote also indicates how optional it is for men to participate in family
labour and how low women's expectations can be regarding theirparticipation.
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Reservations Toward Paid Domestic Work
One of the interesting findings from our two studies is that paid domestic work is not a
common practice in the homes ofthe female participants in our focus groups. In the contrast
to Westem countries where this form of relocation of domestic work is quite wide spread
(Ehrenreich and Hochschild, 2003; Williams 2008), our; studies show certain reservations to
use paid domestic help. This could be partly explained by the limited fmancial resources as
this means an additional financial burden for family budget, however, in our studies another
two reasons appeared to be more important. Qne is emotional reason as some women are
simply not willing to tum over the tasks to an unknown person outside the family, especially
not for babysitting.
.
. . . It seems to me that I'm the only one who knows how to do it best. What seems acceptable
for me is ironing the shirts [that someone else could do it], which I'm planning to use in the
near future (Katka, female, 32) (Rener et al, 2008).
In my. opinion, I do things in the. way that makes me satisfied because I have a small
apartment where everything has its own place. When I wasn't able to do it anymore and
my family went out without me and we didn't spend any time together on weekends, I
lowered the criteria. But I don't want someone else to come to our home and touch our
things (Nina, female, 32) (Rener et al, 2008).
Another reason is social control, sometimes characteristic for rural areas. Traditional beliefs
held in rural areas are that care for the home and family are the duties of the
woman/housewife, and any hiring of cleaning services indicates her incompetence in this
respect (Rener et al, 2008):
If I hired somebody to do household chores this means in our environment that I'm
incapable; that I take an hour for myself and go running for example, and that we have
somebody else in the house to do cleaning, this would be a shame (Suzana, female, 28)
(Rener et al, 2008).
The Father's Involvement After Childbirth - the use of Paternal Leave and Falling Back to
the Traditional Division of Labour
As mentioned, Slovenia recently introduced patemal leave that has been well accepted by
men as a great majority of them actually uses at least the fn-st 15 (fully compensated) days of
patemal leave. A survey on the use of patemal leave after the birth of a child (Rener et al,
2008) showed that .men who take patemal leave right after the birth of a child are usually
involved in such a way that they help their female partners at that time, e.g., with household
chores, shopping or they take care of^an older child, while female partners are in charge ofthe
newbom child, nursing and feeding etc. This also confirms that motherhood is seen as a
primary parental role and that in this constellation male partners are seen as assistants to
female partners who are in need of help.
The division of family labour in this sense is not related to the idea ofthe equal division of
labour but to the mentioned perceptions of parenthood (especially the perception of
motherhood as a primary parenting role). This is confirmed by the division of labour right
after fathers retum to work after their 15 days of patemal leave. Namely, the division of
labour immediately falls back to the traditional gendered pattem (Rener et al, 2008).
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Right after the birth he did everything regarding the household, everything while I took
care of the baby. When he was at home, he sometimes even woke up in the middle of the
night and gave her a bottle; but after he went back to work (after the paternal leave) he
never did it agahi (Milena, female, 35) (Rener et al, 2008).
When he went back to work, I took over all the night watch and gradually all of the
household chores (Natasa, female, 35) (Rener et al, 2008).

Informal Family Networks as an Obstacle on the Path to Active Parenthood
Informal family networks play an important role for families with small children in
providing important support, especially as far as daily child care is concerned but often also
in the form of services such as cooking and cleaning. This support has been particularly
important in the last few decades as working conditions have rapidly changed. Employment
is becoming less secure and work schedules are becoming stretched for both men and
women. However, as our two studies show, these networks are at the same time also
becoming an obstacle to developing a more balanced division of family labour between
partners. As men and women are more burdened by job responsibilities, since men are those
who usually give priority to their jobs and careers (instead of family obligations), and as
family labour and parenting is still seen as primarily a female responsibility, it is usually the
family network that takes over some of the family laboxir (that cannot be carried out by
mothers alone) rather than men. Some male interviewees mentioned they felt somewhat
excluded when the baby was bom and women relatives, especially grandmothers, took over
care for the mother and newbom child.
Men are, or at least as I have talked with other guys, more or less on the sidelines. I was
disturbed by the fact that grandmothers were first to take care of the child, in a 'you don't
know how'way. I didn't expect it like that (Dare, male, 33) (Humer, 2009).
We live in the same apartment [together with the parents], so they have had an iihportant
role in education from the beginning and with other things too, but we get along well,
there are no confiicts. Now, she [the grandmother] babysits her so the daughter does not
attend kindergarten, and also his parents would help if we need babysitting. We are
really lucky (Katja, female, 30) (Rener et al, 2008).
Informal family networks providing support in child care and in household work enable the
easier reconciliation of work and family life for employed parents. Different forms of child
care, such as taking care of ill grandchildren (so that the parents do not need to take sick
leave), aftemoon child care or all-day child care, which is sometimes followed by a cooked
meal for parents, importantly reduces the pressure of long working hours and burdens in the
workplace.
The Reconciliation of Family and Work
Both studies showed that the reconciliation of family and work has two fundamental
characteristics. First, it is primarily understood as a woman's task and responsibility and,
second, in the majority of cases it means adjusting family life and responsibilities to the work
sphere. Since policies for creating family-friendly workplaces are not well-developed (only
a few companies and institutions have the so-called family-friendly company certificate that
was introduced as a family policy measure a few years ago), this also means that women are
those who usually adjust their employment (career) while priority is given to the male
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partner's career. In this sense, the reconciliation of family and work is not related to the
notion of a balanced division of labour and equal opportunities but is organized by the
rational principle of who is available for certain tasks.
If I was on maternity leave for three years [for three children] and now I'm back at \york
after maternity leave working part-time in my father's restaurant, it seems logical to me
that if I spend more time at home, that I do more household work and consequentially
. my husband brings in more money, but he also works more. For me, this is a fair
correlation that I do more household work and I also enjoy being at home. My husband
likes his job more than I do mine. He didn't take as much sick leave when the kids were
sick as I did (Natasa, female, 31) (Humer, 2009).
The reconciliation of family and work is sfressful for many women. Female participants in
both studies described returning to work after the one-year parental leave (which, as
mentioned, is used in the majority by women) as especially burdening and sfressful for them
(women). It represents a fransition from one life period to another where, besides family
responsibilities, they also have to deal with work responsibilities. Although the majority of
women were happy to return to work after one year of parental leave, they also described
sfress and fear concerning how they would manage all the tasks.
It was really hard for me because during the time of the leave you only have to take care
of the child and when you come back to work, there are also responsibilities there; and in
the afternoon family responsibilities again (Tina, female, 36) (R.ener et al., 2008).
However, this does not mean that women are unwilling to go back to work. Apart .from the
fact that women's ftill participation in employment is highly valued in Slovenia and has a
longfradition,women also see work as a sort of refreat from home and the obligations there:
Today I was really satisfied when I went to work as you also 'refill your batteries' at work
so that you can be better at home. My job is important for me. I think it functions well. I
wouldn't be satisfied with being a mother only, even though I like being a mother, but I
also need to do other things (Jelka, female, 39) (Humer, 2009).
Nevertheless, men have priority in deciding on a j ob and career:
. . . I would like to spend more time with my family but, on the other hand, I'm very
ambitious. For me, private and career life is one, it's mine. Family life is fatnily life and I
know how important it is for my wife, how important it is that we're together. She told
me that the first day and I respect that, and I also gave a commitment when we got
married. When we met, she asked me if I intend to work 24 hours a day. I told her no, but
that I intend to work a lot and I try to stick with it (Dare, male, 33) (Humer, 2009).
This is also reflected in who takes care of a child when they are sick. In these circumstances,
it is usually women who take sick leave.
I take sick leave when children are sick . . . because then children really need you . . .
sometime also my mother helps and took care of them... so, I usually combine taking
care of sick kids with my mother (Marjeta, female, 40) (Humer, 2009).
It's always me who takes sick leave for the child; because, I don't know, it's somehow
self-understood that he cannot take leave as he works in a private company . . . (Nina,
female, 33) (Rener etal., 2008).
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But there are also examples of negotiating about who will use sick leave to take care of a
child:
.
.
Well, at the beginning my husband expected, of course, that it will be me who will take
sick leave for the child. But as I was constantly on sick leave my boss said 'Let him take
. sick leave'... So after this we divided this (Maja, female, 32) (Rener et al., 2008).
Although this last quote gives an impression that employers can also "contribute" to the issue
of a more balanced division of family-labour between partners, both of our studies revealed
that working conditions are becoming ever more demanding for both parents and in many
cases employers apply pressure in order to adjust family responsibilities to the working
sphere. This situation is certainly not creating an atmosphere for active fatherhood to
develop together with idea of a gender-balanced division of family labour.
DISCUSSION
Aiming at exploring changes in the gendered division of family labotir between women and
men in Slovenia in relation to the active fatherhood phenomenon, we have argued that the
changes are more clearly visible in people's perceptions and values than in actual practices of
parenting and the division of family labour. Gender inequality in family labour is not only
seen in the allocation of domestic labour and childcare as such, but also in the allocation of
responsibilities, strategies of negotiation etc. This means that women usually take over
organisation and management of the home, planning, and the implementation of domestic
labour, while men take on the role of helpers, "assistants", who become involved in family
and care practices also on their partner's request (Humer, 2009). Caring practices involve a
shift among women to informal social networks, especially their grandmothers, sisters and
aunts, and paid domestic workers (for household tasks and childcare).
We have identified three Slovenian specificities that put the active fatherhood phenomenon
or men's involvement in family labour in a socially and culturally specific context and
therefore also infiuence the ftiture development of active fatherhood and a balanced division
of family labour in a specific way.
First, in comparison with Westem countries there is a tradition of full-time female
employment. This is simultaneously specificity and a paradox as neither the long fradition of
full-time female employment nor the state promotion of gender equality have affected the
gendered division of family labour and therefore changes in the private sphere. On the one
hand, we therefore face the same situation as in Westem countries, i.e., women being double
burdened by family and work responsibilities while, on the other hand, there is a second
Slovenian speciftcity, namely that the relocation of family labotu- and care (especially child
care) to other females, especially women from informal kinship networks (e.g.,
grandmothers and other close relatives) and also (especially in urban places) to paid services
which is largely also carried out by women (cleaning ladies and nannies).
Third, as a result of changes in the public sphere during socialist times men are not
imderstood as sole material providers (breadwinners) in terms of the Westem pattem. In this
respect, the prevailing model of fatherhood in Slovenia seems to be a supportive model that
does not rest on the idea that males are breadwinners. In this model, male partners are more
involved in family labour, especially child care; however, the work is not balanced between
the partners. Child care and other family chores are understood as primarily a female
responsibility, although paradoxically there is a perception among both women and men that
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male partners are actively involved in family labotir. In this constellation, male partners
function as supporters and assistants with the underlying argument that female partners are
too burdened by work and need help in order to successfully carry out their (unquestioned)
social role as mothers.
Another relevant question that arises here is what the implications of these findings for
policymakers are. The research shows that the active fatherhood phenomenon is certainly
not a simple one. On the contrary, the phenomenon is complex so the solutions of family
policy should also go in this direction. Family policy makers' efforts to promote active
fatherhood, e.g., in the form of patemal leave, have proven to be a right path, although these
measures have to be developed further, among others with such a form of patemal leave that
is more generous on the part of the state (in terms of longer leave with full salary
compensation) and more obligatory on the part of fathers. As our studies demonstrate, this is
the only (albeit slow) way that can not only directly promote active fatherhood but also
dismantle persistent cultural notions of the division of family labour and parenthood.
However, it is not only fathers who have to be addressed by the state with policy measures.
Another big problem is employers who are rarely willing to listen to the demands of the
family sphere. We might argue that this is also currently the weakest point of Slovenian
family policy.
CONCLUSION
Trends in the division of family labour between women and men are more significant in
changes in the values and expectations of individuals (Humer, 2009; Rener et al, 2008).
Women expect greater involvement from their partners with domestic labour and care
practices in both the quantity of labour undertaken and the organising and planning of
everyday family responsibilities. Inequality in the allocation of labour at home means that
women not only undertake a greater share of family labour, but also have greater control over
the home, organising and managing it, the course and implementation of domestic labour
and childcare practices. This enables men to easily coordinate their responsibilities with
their professional lives, whilst every day women juggle paid work wiüi family life and
experience it as a stress and effort (Humer, 2009).
The relocation of family labour between women and men also occurs in parenting. In
particular, the emotional part of caring has become the domain of both parents. New
fatherhood in Slovenia mainly takes the form of a supporting role which strengthens and
maintains the position of motherhood as the primary family role, and puts fatherhood into a
secondary, supportive parental role. The relocation of family labour is more obvious
between women in the context of the commodification of household and care labour. Besides
informal social networks, particularly grandparents, hired domestic workers provide an
easier way for middle and upper class families to reconcile their family and work
responsibilities (Humer, 2009).
The stmctural factors that influence the gendered division of family labour include
employment and labour market conditions and requirements. The neo-liberal market with its
imperative of an independent employed individual brings insecurity hito work life, which
applies to both men and women (Heam and Pringle, 2006). Family life is subjected to
professional life not only for men but also for women, and this is one of the key obstacles to
changes in the gendered division of family labour (Rener et al, 2008). In this context, active
fatherhood actually stems from the need to balance work and the family and not from the idea
of a balanced gender division of labour. Paradoxically, this is more an obstacle to than
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encouragement for active fatherhood and changes in the asymmetrical division of family
labour.
.
.
In an attempt to identify the obstacles to the equal division of family labour, what seems fatal
is the very combination of these different factors. Stmctural gender inequalities go hand in
hand with the limiting factors of neo-liberal capitalism (the precariousness of employment
and intensified work requirements), creating conditions which are anything but supportive,
of an equal division of family labour between partners. In addition, this constellation creates
an idea about the self-evidence of equality whereby the highly gendered division of family
labour and its implications for women are not questioned. And the phenomenon of new or
active fatherhood is a good example showing a great discrepancy between perceptions and,
practices ofactive fatherhood and men's actual involvement in.family labour.
. .
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