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Speaker 1:

WelcometoDad Talk Podcast. Joinus aswe bring you cutting-edge information, research, and
professional insights regarding the field of responsible fatherhood, produced by the National
Responsible Fatherhood Clearinghouse, where our mission is to provide, facilitate, and disseminate
currentresearch and proven and innovative strategies that will encourage and strengthen fathers and
families. Now, here's your host Nigel Vann of the National Responsible Fatherhood Clearinghouse.

Nigel Vann:

Well,welcometooursecond Dad Talk Podcast. Thisisthe Dad Talk Podcastfromthe National
Responsible Fatherhood Clearinghouse, otherwise known as fatherhood.gov, and I'm here today to
speakwith Dr.Dad, Armin Brott. He hasbeenwritingand publishingaboutfatherhoodfor...Idon't
know. I'll ask him that in a minute, but | think probably about 25 years, is that correct?

Armin Brott:

Ithinkthat'sjustaboutright. The shockingisthatis considering I'monly 25now, too. Soldon'tknow
how-

Nigel Vann:

Yeah. Yeah. | believe you started that by writing a book called The Expectant Father. Since then you've
goneonandwrittenallsortsofbooksandarticles. Youhave asyndicated newspaper column. Youdo
two radio programs, Positive Parenting, which | think goes all over the country and Positive Parenting for
Military Families, which is broadcast around the world on military basis. So you have a wealth of
experience to share with us quite obviously, and I'm alittle bit odd here thatI'mleading a podcastwith
suchaveteranradio host. Soyou're going to havetoteach meafewtricks here. Butljustlike to start by
talking, Armin, about how you got started, what led you to write that first book about The Expectant
Father? When did you do that? That was about '95, '96, was it?

Armin Brott:

ltwas 1995. What started off was actually, before the book, | started writing articles that were snippy
little articles that were really my lashing out atthe way that I thought that fathers were being portrayed.
The veryfirstthing that | ever wrote, | remember was an article about the portrayal of fathers and
children'sliterature. My experience with children's literature started the day that my daughter was
born.lremember. Itwas sometime withinacouple of days after because | remember her stillbeingin
the hospital. She was in one of those plastic see-through things that they put the babies into, incubators.
I had beenreading before the birth about how kids, infants like to see black and white patterns, right?
That was what [inaudible 00:02:56] they like to see.
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Armin Brott:

I'mlookingatthe newspaper,andlseeifthere'sacrosswordpuzzle. Solcutoutthe crosswordpuzzle
and putthe crossword puzzle inside the incubator for herto see. Onthe outside ofthat, | could see
through the other side, was an article about Kareem Abdul Jabbar had justretired. So | always associate
KareemAbdulJabbarhisretirementwithmyoldestdaughter'sbirth.|startedreadingtoherassoonas
shegothome, andactuallywhile she was stillinthe hospital, and I noticed very, very quicklytherewere
almostnofathersinany ofthe books. Itwas all about[inaudible 00:03:31] and momthat, and is your
momma a llama, and mothers are hugging their kids. Where are the dads, | thought. They are nowhere.

Armin Brott:

Whenthere were dads, they were portrayed either asjustbouncing the kids ontheir knee before the
kidsgotobed, ortheywerethese kind of Fox characterswho steal things and cheatandlie. That's not
right. Imean, justthinkaboutwhatwe've donein oursociety. We don'ttalk about firemen and mailmen
anymore. Wetalk aboutthe menandwomen ofthe military because there are menandwomen, even
though80%, 85%are male. Wetalkaboutfirefightersandpolice officersand mail carriersbecausewe
want our girls to grow up in a world where they can do anything, right?

Armin Brott:

So we've changed the language that we use. But we don't change the language, and we don't change
the portrayals of men and fathers. Thatreally irked me. Sothat was thatfirst piece that | wrote was
abouttheunnecessarily negative portrayals of fathersandthe effectsthatthat's having, Ithought, on
our childrenasthey growup. Thenlwrote another one on men nottaking paternity leave whenthey
hadthe opportunitytolargely because ofthe way thatwe socialize menandfathersinourworldthese
daysisthatinmanyways, theworthofamanis how much moneyhe makesin hispositionandhisjob.

Armin Brott:

Soforaguytotake paternity leave, there are alotofguyswhowere afraid. They're afraid they won't
make partner. They're afraid thattheir coworkerswillconsiderthemwimpy. Sotheydon'tdoit. Iwas
talking about how that became a way that men are separating themselves from their babies. Then the
biggestonethatldid, the one onchildren's literature was in Newsweek, and then | did one onan
experience that I had in a park with my oldest daughter, where somebody made a fleeting accusation
thatlhadhurtachild. Iwrote aboutthatas an essay aboutthe ways thatmenwho are doing nothing,
themenareinpartscaringfortheirchildren, and ababy startstocry,and somebody calls the police.
Thisis really true stuff. This was happening. Or somebody falls down, and somebody calls the police.

Take Time to Be a Dad Today

Toll-free: 877-4DAD411 (877-432-3411) | Fax: 703-934-3740 | info@fatherhood.gov | www.fatherhood.gou

\f| facebook.com/fatherhoodgov |8 @fatherhoodgou




National (hﬁ':z*‘,—-' J

Responsible i
Fatherhood Clearinghouse

Armin Brott:

So I wrote that. That article appeared in the New York Times magazine in the same week that somebody
in New Yorkwho had a contractto write abook about fathers had turnedinamanuscriptthathad been
rejected. So she through a series of bizarre coincidences contacted my agent who said, "Hey, you want
to [inaudible 00:06:18] book. Wow. Wow." So then that's how the first book, The Expectant Father came
about. Itisand was the book that | wish | would have had at the time. Itwas already a couple of years
after my oldest daughter had been born, and my second one was on the way at that point.

Armin Brott:

Allofthe books since thenhavereally beenthe booksthatlwish Iwould have had atthetime because |
needed some guidance. | needed some information about how my life was going to change. | mean, we
can talk about this. Well, we'll talk about this, I'm sure, today. But a lot of people don't know for
pregnancy that yes, women have the vast majority of the physical changes that go on during pregnancy,
although a lot of men have physical things that are going on as well.

Armin Brott:

Butpsychologically, thejourneyfromnothavingkidstohavingkidsisjustas profound andlife altering
formenasitis forwomen, andit's largely ignored out there is that guys go into the whole thing, not
knowingwhatto expect, notknowing howtheirlife is going to change, notknowing howthey canbethe

mostinvolved dadthatthey can possibly be, whichisIthinkatragedy. It'satragedyforthe guys.It'sa
tragedyforthekids, especially,andit'satragicformomstoowho getadadwhoisnotterriblyengaged
because he doesn't know how to be.

Nigel Vann:

Yeah. [inaudible 00:07:40] changes the dad goes through while the [inaudible 00:07:47] was pregnant.
Right? So the hormones change. So dads are actually becoming more protective and nurturing. Right?
There's less testosterone. So men are sort of really being biologically geared to be a nurturing parent.
Yeah? We don't even think about that.

Armin Brott:

No,we don't. That'sareally importantthing, and there's the womanwho did the original studies, isa
womannamedAnne StoreyupinCanada. ltwasreallyfascinating. Wehearalotaboutthe hormonal
roller coaster thatwomen are on, where theirhormones are going all over the place. WithwhatDr.
Storeydidwas shetook blood samples from couples, fromthe manandthe womanthroughoutthe
pregnancy and afterthe pregnancy. She foundthatthatmen'sandwomen'shormonelevelstrack,
they're parallel to each other. So the women we know have more estrogen, men have more
testosterone, but we both have some of each. They did found exactly, as you said, that throughout the
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pregnancy and particularly rightafterthe pregnancy, there'sadropintestosterone, andit's notthe
testosterone that's bad.

Armin Brott:

I hope we don't have to go down [inaudible 00:08:56] toxic masculinity or testosterone poisoning these
kinds ofthingsthatdrive me crazy. Butthe testosterone givesusdrive. Itmakes usgetoutthereand
want to do things is the thing. When you take that away, you end up with not taking it all away, of
course. Butyou end up with a little bit less drive and motivation to get outside the house and more
motivationto stay around where you're neededto provide physical protectionbecause... Thatisso
muchapartofthe dad experienceisthe pride or protector, and there's nothingwrongwith that. That's
necessarily.

Armin Brott:

Imean, the momwho's justhad a baby, particularly as C-section, she needs some physical care, and she
needssomebodytotake care ofthe babywhile she'snotableto,and she needssomebodytobethere
for herto help her get stuffthat she can'tget. So that's great that the nature has figured outa way to
help with that.

Nigel Vann:
Of course.

Armin Brott:

Theworkplace hasfigured outawaytointerfere withthatbylandingin many waysthatguysgetbackto
work rightaway. So that makesitalittle bit harder. Of course, you can overcome the decreasein
testosterone if you are not able to afford to take time off from work, which is a sad reality for a lot of
people,isthatsomebodyhastogobacktowork,andthat'swherethe process ofdadsandkids ordads
nothaving as much experience with kids or feeling thatthey're notas good attaking care of kids as the

momis because moms have all this onthe job training because they're with the baby more, and the
dads, forthe mostpart, haveto go backtothe office, and they don't getthe opportunity tolearnthose
skills.

Nigel Vann:

Yeah. Sothat'swhy it'simportantthatwe have some ofthe materialsthatyou've beenwriting to help
dadsthere. Inthe sort of fatherhood field of programs that work with dads, whichis really where the
National Responsible Fatherhood Clearinghouse hasits main point. Alotofwhatwe doisto help
programs that work with dads understand the latest resources, latest research, ways they can engage
with dads, they can can give dads. One of the sort of wisdoms, if you like, that the field has is that
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there'sthismagic momentatthe time of birth when dads really dowantto be involved. That's whenif
you canengage withthe fatherthenyoucanhelp himwith. He's gotmore questionsthen, right? He's
gotmorefearsthen. He'sgotmore concerns about, howdo I dothisthing? Howdo lbecomeadad?

Nigel Vann:

Sowhatwould be some ofthe things thatyouwould say toadad, particularlyadad whoreally feels like
he's gotto go back towork. His jobis to be the provider or the dad who feels like his job isto be the
provider, butthereisnoworkforhimorhe hasn'tgotenough money comingin. Sohaveyou[inaudible
00:11:55] things that sort of address those kinds of issues?

Armin Brott:

Ihave, andthere areverydifferentissues, whatyou'retalkingabout. There'sthe commonthemethatl
get,andlgetthisin classesthatlteachforexpectantfathersandintalksthatlgive. One ofthe biggest
guestionsis,whatdoldo? Whatdo | dowiththisbaby? Overall, you startatthe beginning, andyou say,
"Look, the only way that you are going to become a confident and competent fatheris by getting in
thereanddoingstuff."We've allseenexamples of momsare going outforthe evening, andtheyleave
thedad. The dad's goingto be staying home with the kids, and mom's going out with her girlfriends.
She'lloftenleave himalist ofthingsthathave tobe done. The baby hasto bereadthis story, and you
have to have this bath and with these toys in the bathtub, and you have to have the peas and the
carrotsonthe plate, butdon'tputthemtogethertoo closely because the baby doesn'tlike themwhen
they touch and sing this song and make sure you do that.

Armin Brott:

That'swonderful. Exceptifyoulookatitonone side, you saythat'sterrific. She'sreally helpingthem.
But on the other side, you say, "You know what, how she learned that? She made a thousand mistakes.
She figured out all sorts of stuff that doesn't work.” Dads have gotto getin there and start doing
anything so that they start making mistakes because that's where it comes from. That's where
confidence comes from. I mean, justthink about an infant or a baby who's learning how to walk.

Armin Brott:

They falldown athousandtimes, and thenthey figure out, "Okay, you knowwhat, | did that. I leaned
over thisway, and | felt, "Well, I'm not going to lean over that way anymore." Then they do ita few
more, and you gradually, gradually, gradually perfect things. Not that it's possible to perfect parenting in
anyway because you're always going to figure outnewwaysto messthings up. Butthat'sreally the
mostimportantthingis I tellthe guys, particularly young fathers is you must get comfortable with the

ideathatyou'regoingtoscrewthingsup. Yougottogetinthere. Yougotto startmaking mistakes, and
then you figure out ways to not make those mistakes anymore.
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Nigel Vann:

SoJ[inaudible 00:14:01]youreally gotto helpthe mothers seethatright sothatthey create the space for
him to have the opportunity to make those mistakes.

Armin Brott:

Yeah. That's one of the things that's really important also is for mothers to understand that they
sometimes inadvertently, they almost never do this maliciously, but they sometimes inadvertently getin
there and putawedge between the dad and the kids. It'simportant for the dad to have arelationship
with the kids that's independent of the mother. Alot of moms do this, and there's a lot of research on
this,andthe generaltopicis called gatekeepingisthatmomswilldothings. They'lltellthe dad whathe
needsto do, like that big, long list. Or they'll tell him that whatever he's doing is not right or that he
needstodothisorthathis standards of cleanliness are differentorthatall sorts ofthings, givinghimthe
impression that he needs to be fixed, that he's doing an inadequate job.

Armin Brott:

If that syncs in with the dad, what you end up with is mommy's little helperinstead of daddy, who's
confident and confident again, competent and can do things on his own. The moms need to understand
that, you know what, atthe end of the day, if everybody still has as many fingers and toes as they
started within the morning and everybody's breathing, that's okay, you win that. You've accomplished a
wonderful thing. My theory has always been, so whatif your kids are wearing two different colored
socks?Okay.Nobodycaresaboutthatreally. Sowhat? Ifyougetoutofthe houseandyou'reatthe park
andyourealize, "Ohmy God, thekid's gotabig glob of oatmeal behind one ear because I didn'tcomb
his hair." | mean, what difference does it make that's not the most important part of parenting?

Armin Brott:

Itaffectshowpeople seeyou perhaps. Butit'snotimportant. Moms needtounderstandthatwhatdads
needishis supportand encouragementand space, spacetobe abletodothe kinds ofthingsthatare
dadthings. Ithinkthere'ssomuchthatevery... Everymomand every dad willtellyou the kinds ofthings
thatare politically incorrect, but I think they're very true, is that men and women tend to, of course,
there are differences, they tend to parent differently. Men tend to be in this, notthatwomen aren'tor
men always. Butmentendto be more active. Theytend to wrestle with the kids more. Theytendtoroll
aroundonthe floor more. Theytendto use biggerwords whenthey speak fewerwords, butthe larger
words.
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Armin Brott:

Momstendto be the oneswhowillcatchyouifyou're climbing up something. There'sagreatimage,
whichwe've probably all seenwithoutreally realizing it. Ifyou goto a park where there's alot of new
parents,andthey're carryingtheirbabiesaroundintheirfrontpacks,and mostofthe womenhavethe
babiesfacingin.Mostofthedadshave babiesfacingout.|lhadlookedatthe packages. ltdoesnotsay
ontheinstructionmanualforthe baby[inaudible 00:17:00]"Oh, dad'shaveto have the babiesfacing
out, butmoms have to have themfacingit." It's not like that. Butthe moms are staying essentially,
"We're holding it. We're going to catchitlike this." The dads are saying, "Look at the world, son or

daughter. There's stuff out here. There are trees to climb and things to do. Let's get busy." Those are
very differentthings.

Armin Brott:

Both of them are important, and that's what the clearinghouse is trying to and I'm trying to do is
educate dads on howimportantthey are because that's really the mostimportant nugget out ofthe
wholethingisyouare soimportant. Youcontributeasadad somethingthatisjustasimportantaswhat
themomdoes. It's different, butit'sjustasimportanttoyourkid's development. Whenkids have mom
and dad in their life to contribute to different things, they're better off. They're way better off.

Nigel Vann:

Yeah. Thatreally does speak so wellto what needs to happento getthe best outcomes for your
children? Right. So I was actually going to ask you aboutthis a bitlater on, Armin. Butinterms of the
whole co-founding idea, which happens between a couple who are in the same household together. But
italso hastohappenbetween parentswho are notinthe same householdtogether, who maynotbein
a romantic relationship anymore. Right? We're actually doing a webinar on this next week, which | think
I mentioned to you earlier.

Nigel Vann:

Soljustwonderifyou could offer us afewtips for those dadsin particular outthere who are maybe
more non-resident. Obviously, some dads are the main parent, andit'sthe motherwho's more non-
resident. But how can those dads and those mothers, how can they work together as co-parents in the
bestinterests of their children and put away all the other stuff that may get in the way of that?

Armin Brott:

Well, I think that the mostimportant thing is for the two parents to... Probably in their own mind is
wherethisconversation hastostartisthey have to understand howimportanttheyaretotheirchildren
and importantthe other one is to the children. You may be in a situation where you hate your ex,
whetherit'sanassoontobe ex-wife oran ex-girlfriend oranex-boyfriend orex-husband, whateveritis,
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youmay hate that person. Butthe reality of itis, unless that personis doing something physically or
psychologically abusive and think really hard about whether that's going on or whether you're imagining
that. Butunlessthe personis adanger to the child, the child needs that other parent, and the other
parent needs that child, and it's important to support the relationship.

Armin Brott:

Sometimesthat'sreally hard, particularly in situations where there's beenalot of fightingandthere's
anger. | completely getthat. I've been divorced. l understand howthat goes. You are notyour ex's
biggestfanforawhile,andyou are finding fault,and you're looking for any excuse to find howyou can
say, "Yeah, you'reajerk."We alldothat. It's a natural part of relationships breaking up, I think, isyou
wantto needle the other person, and you have to understand thatyou do notdo that. You needtofind
ways of supporting the relationship rather than undermining it, that when you try to undermine the
otherparent,youare hurtingyourchild. lactuallyhad myteenagerswhowerebornwhenadivorcewas
happening.Imean,theywerethree andfive atthetime. Theyactually told me the otherday They're not
teenagersanymore. One ofthemjustturned 30, and one ofthemis 27. | keep thinking ofit. Butit's still
[inaudible 00:20:42].

Nigel Vann:
Yeah, yeah, yeah. [inaudible 00:20:42]-

Armin Brott:

The27-year-old said, "I'mhalfyouandhalfmom. Whenevershe said oryou said something thatwas
critical, the other one, italways made methink thatthere was something wrong withme." I knewthat. |
think those of us who work in the field, we know that. | still made a mistake every once in awhile and
said some critical thing abouttheir mother, and she said alot of critical things about me, and the kids
getstuckinthe middle, and they think thatthere's something wrong with them. It's almost simple trait
that all these things that we read about and you hear about in the studies that kids think that the
divorce is their fault or that the breakup, that their parents' relationship is their fault.

Armin Brott:

Well, they do, actually. A lot of them do, and it sounds silly. You think, "Why would a kid think that?"
Well,itdoesn't matter. They dothink that sometimes. So getting stuck inthe middle, using the kids to
relaymessagesbackandforth. Tellyourmotherthisortospyonthem. Well,what'sshedoing?Didshe
pull over atthe house? What are you guys watching over there? | mean, that kind of stuffis none of
yourbusiness, anditputsthekidinaterrible positionofhavingtokeep secrets orhavingtolie orhaving
totell something that the child doesn'twanttotell. Itdoes terrible things to the relationship and to the
child's development.
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Armin Brott:

Sounderstandinghowimportantyouare,yourself,understandinghowimportantyour partnerisorthe
child'sotherparentisandthenunderstandingthatyouneedto keepthe childas the mainfocus, those
arethebigthings. Ithinkwe can allgetkind of bogged downinrules, and well,atmy house, you do this,
andyourfather'shouse, we have to have the samerules. Youdon'talways have to have exactly the
same rules. You have to have general ideas together. | mean, it's nice if you can agree on things, but you
don't always have to agree on things. Kids are remarkably resilient, and they are able to handle different
situations, and they very quickly figure out, mom does this, dad does that.

Armin Brott:

Solcangetaway withthis stuffatmom'shouse, and | can'tgetaway with dad's, or | can getaway with
thatatdad's, butnotatmom's. They're wonderful. They'reamazingatthis. It'sabsolutelyincredible.
That stuff, just so you know, I will get back toit, but starting at within weeks or months after the birth,
babiesrecognizetheirfathersandtheirmothersdifferently. Whenthemomcomesin, theytendtogeta
little quieter because they generally know that now it'stime to eat. When the dad comesin, they tend
tostartbouncingaroundalittle bitbecausethey... Thisarekidswhocan'teven... They can'twalk, they
can'tcrawl, they're monthsold. They knowthatthey're going to getjostled around by dadwho's going
to treat themreally.

Armin Brott:

Sotheyareverygoodatfiguringoutand understandingthatthings canbedifferent. Solthinkthoseare
really the most important aspects of co-parenting relationships, is it's a relationship, and it's going to last
until your kids are pretty old.

Nigel Vann:

Yeah. It'simportant topic we have beentalking about alot at the clearing house. I totally get what
you'resaying.lmean,lgotdivorcedwhenmysonwas 11, Iguess. He's35now. Butltotallyremember
whatyou're sayingaboutwantingtobadmouthbuthavingtocheckyourself. Hewould say something
bad abouther, and | wanted to agree, but | had to tell myself notto. Had I not been doing this work at
thetime, Iwouldn'thave...lunderstand how people getintothose antagonistic situation. Sure. Soit's
particularly hard to some ofthese fatherhood programs because alot of the guyswho've comein,
they've had this long standing antagonistic relationship. They've got child support there, and it's getting
intheway oftherelationship. Sothefatherhood programsreallydohavetogive these guysaspaceto
vent and talk and really start processing their own role in this whole thing. But one-

Armin Brott:
Yeah, and-

Take Time to Be a Dad Today

Toll-free: 877-4DAD411 (877-432-3411) | Fax: 703-934-3740 | info@fatherhood.gov | www.fatherhood.gou

\f| facebook.com/fatherhoodgov |8 @fatherhoodgou



4

.

i

National (izz
Responsible
Fatherhood Clearinghouse

Nigel Vann:
Go ahead.

Armin Brott:

I think that there's a couple other things that are really important here to talk about on this particular
topic | was goingto add, which is, you mentioned child support. I think thatis incredibly important,
regardlessofwhoissupposedtobetheone paying, thatthatmoneyissupposedtobe forthekids,and
itshould neverbe usedasaweapon. It'svery tempting, very tempting to say, "Well, you're notletting
me seethekids, oryou're interfering with the relationship. I'm notgoing to pay the child support.” You
needtodotherightthing. You needto pay the bill, whether you're the mom or the dad, pay the bill the
way thatit's supposed to be paid. If you have a problem with it, do not put the kids in the middle like
that, or do not use child support as a weapon.

Armin Brott:

By the same standard, do notuse avisitation or access or whatever youwantto callitas aweapon
either,"Oh, you're notpaying your child support. Well, you're notgoingto see thekids." Youcannotdo
that. It'salowblow. It's notfair, anditdamages the children. Soyou can'tdo thatkind of stuff. Thenthe
issue alsothatcomes up, which came upforme, and I don'tknowifitcame upforyou, butitcomes up
from for most couples probably is the new guy or the new gal and then-

Nigel Vann:
[inaudible 00:26:10].

Armin Brott:

How doyou deal withthat? How do you deal with anew person? | remember very clearlyitwas areal
challenge when I gotinvolved with somebody after my divorce who was very, very differentfrom my
kid's mother. The kids had trouble withthat because they thoughtthattheywere somehow betraying
their mother by liking the woman that | gotinvolved with. So there's that. Then there's also a natural
tendencytobeofthe otherperson, especiallyiftherewasoverlap, especiallyiftherewasanaffair. That
brings up alotmore anger. Butevenifthere wasn't, there can be a lot of jealousy and alot of anger
towards another person, and both as a divorced mom or divorced dad, you need to be as supportive as
you can possiblybe.

Armin Brott:

It'snoteasy. I'mnot saying thatthisis just something thatyou can doreally fast. You needtobe as
supportive ofthe otherpersonas possible. Again,assumingthatthereis notany sortofdangertothe
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children, andit's perfectlyreasonable tohave ahealthy dose of suspicion ortowanttokind ofkeepan
eye onthings overthere. Butask questions. It's fine to find out about the other person, butkeepin
mind that that's a relationship that is an important one.

Nigel Vann:
Any tips for the dads on how to develop a co-parenting relationship with the new guy?

Armin Brott:

Well, Ithinkifyou can stomach it, at some point, go ahead and have abeerwith the other guy. I did that
atone pointwith somebody that my ex gotinvolved with and justgo out and say, "Look, | don'thave
any illwilltowards you. | barely know you. But since you're going to be with my kids halfthe time, I just
would like to kind of know who you are and whatyou like and what you're doing and things like that. If
youhaveany questions, I've knownthemsince birth. I'd be happyto answerit. Ifthere'sanythingl can
doto helpmakeyourjob alittle easier." Because again, keep in mind that this is somebody who's
spending a lot of time with your kids, and you don't have veto power over it, obviously.

Armin Brott:

Insituations ofdivorce, ifyou eventrytoexercise aveto, youwouldimmediately getaterrible reaction
fromyour ex. Butyou do have arightto knowwho people are who are spending time with your kids,
andyouhave arighttoexpressanopinion. Ifyou'rereally concerned aboutsomething, talktoyourex
because step-parents often don't have kids themselves, and they don't always know the right thing. So
maybetheyneedalittle bitofeducation orreassurance or something. Being astep-parent,as|found
outfromthewoman I married, whobecame astep-parentimmediately before we had kids of ourown,
it's aterrible job, an awful, unforgiving kind of job. Allyou gotto dois just turn on any Disney movie
practically, and there's the evil stepmother, and it's a terrible stereotype.

Armin Brott:

Butlthink that's where alot of people get stuckinthatrole, and alot ofitcomes fromignorance, is that
theydon'tknowwhatto do, and they haven'thad the conversations that they to have with the person
that they're getting involved with, the parent of the kids to say, "What's my role? What sort of
responsibilitydolhave? Areyougoingtobackmeupifldisciplinethekidsinareasonableway? Areyou
usingmy moneyto pay child support?"Imean, there'sall sorts of questions thatcome up and nobody
talks about because they're uncomfortable, but they can cause a lot of problems.

Nigel Vann:

Yeah. What you were sending before about having to make mistakes. It's probably even harderinthe
step-parentrole because some ofthethings canbe hardto navigate withthe kids probably. Yeah.
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Armin Brott:

Well,ashighasthedivorceratesareforfirsttime marriages, they're evenhigherforsecondandthird
time marriages, largely because of that is because the couple that's starting that's made up of a parent
andanon-parentoften, they have all sorts of problems that they mustdeal with. I think most of those
relationshipsthatfallapart. | can'tgive youafigure. ldon'tknow exactly, butahealthy percentage of
those relationships that break up because of conversations that they should've had.

Nigel Vann:

Yep.So[inaudible 00:31:01]. Solreallywantedtolearnabitabouthowyougotintotheradiobusiness,
how you became Dr. Dad, right? Is that when you became Dr. Dad, when you started doing the
[inaudible 00:31:11] radioshow?

Armin Brott:
No. Actually, | started with the books. | was [crosstalk 00:31:16]-

Nigel Vann:
[crosstalk 00:31:16].

Armin Brott:

'95, '96 was the very, very early days of the internet, and some friend of mine who was running a
websiteatthetime,andone ofthe earlywebsites says, "You'vegottolockupMr.DadasaURL."Isaid,
"What's a URL." So he booked it for me back then [crosstalk 00:31:38]-

Nigel Vann:
All right. Cool. Yeah.

Armin Brott:

Itwas one ofthese things. Well, it'sallaboutbranding. Soitreally started there. Butthe radiocame not
thatfar afterthefirstbook came out, The Expectant Fatherthatwe talked about. Itwas onaradio show
inSan Francisco, andwe had areally nice conversationwiththe host, and then afterwards, she said,
"Youhaveanice, relaxedvoice. Have youeverthoughtaboutdoingradio?"Isaid, "No. Ithinkabouta
lot of stuff." She said, "Well, why don't you come back next week, and we'lldo a demo?"

Armin Brott:

Sowedidademoand][inaudible 00:32:14]and Positive Parentingwasborninthatstation pickeditup,
anditjusthas grown steadily overthe years. | mean, like alot of things, I didn't start off wantingtobe a
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writer. ldidn't startoffwantingto be aradio person. Butthey came upandlrealized as I wasdoing, and
yeah, this is exactly what | need to be doing right now.

Nigel Vann:

Theradioshows, aretheyusuallyyouinterviewingsomebody, ordoyoudothemjustonyourownto
talk about a particular issue sometimes?

Armin Brott:

Well, there's a combination. It depends on which show. So there's a shorter version, a half hour version,
has one long interview and then a couple of small segments. | usually do one of my newspaper columns.
I'llmodifyitforradio. Sothere'sjustan advice sectionwhere I'mtalking. Thenthe longerversion, the
one that's on the military stations, you mentioned, the American Forces Network, that's 55 minutes. So
thathastwointerviews, andthenitalso hasalongerversion ofthatadvice piece. Sothere's some of
just metalking, just myself, and then the majority of the time is taken up in a format like this, which
we're just talking. Usually, it's somebody who's got a book or a researcher or somebody who's got some
interestingideas, an article that | read inanewspaper or online, somewhere where I'li try to get that
person on to talk about it.

Armin Brott:

As you'll discover, as you do this more and more, it's fascinating. | mean, I'm not saying that I'm
necessarilyfitinthis category, butthe people thatlinterview usually are reallyinteresting people, and
they've got some interesting things to say. Soit's like going to school. It's like taking a college course and
whatever it is. | get to spend 45 minutes with somebody just chatting about interesting stuff and
learningasmuchas|possibly can. It'sawonderfulthing. I've alwaysthoughtaboutit. Theimagethatl
wantto have is that I would like it to be kind of like me and the person that I'm interviewing sitting ata
tablein a coffee shop, and the listeners are sitting atthe next table over drinking their coffee, trying
really hard to pay attention to what we're saying because it's so interesting.

Nigel Vann:

Right. Right. Howlong are the onesthatyoudoforthe military families? Doyoudoan expertinterview,
or you just have two of the other interviews that you combine for that show?

Armin Brott:

Itdepends. | didtwointerviews, and I try quite oftenas muchas| possibly cantointerview people from
the military community. That's arather broad expressioninthe military community. Sometimesit's
military brasstalking aboutfamilies ofinterestor programs ofinterestin military families ...I had
somebody onfromthe Navy Federal Credit Union talking aboutfinancial issues for the military or
various organizationsthatarerunaimedatmilitary spouses orthat provide health services ormental
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health services for folks in the military. A lot of government officials talking about different kinds of
programsorissuesthatarereally biginthe community forspousesinparticular,who. . Military families
are moving on average every two years or so.

Armin Brott:

Something you wouldn't think about if you weren't in the military, that if you were the spouse of a
military personand you're alawyer or atherapistora CPA or something thatrequires acertification,
andyoumovetoanother state oranothercountry, oryou're anurse, canyouwork? Canyoufindwork?
Yourlicense may not be able to apply or to entitle you to have a job in a new state. It's one of these
things thatall of a sudden, itreally became a big issue as we wentto war in Iraq and Afghanistan. It
became abig, big issue. So there were all these regulations that were coming up and recommendations
about portability of licenses. That was very important to military spouses, whether male or female. Most
ofthemhappentobe female, butitwas hitting guys as wellwho were nurses or lawyers or something,
andthenall of asuddentheygo have to goto another place, and they can'tpractice. They can'twork
anymore. What does that do for the family finances or for that person's career path?

Armin Brott:

Imean, theirresume startstolook terrible because you're working here forayearand a half. You're
workingthere forayearand a half. You've gotagap atthe resume because you're notworking atall.
The government decided that it was necessary to create programs where licenses were portable. It's not
aseasyasitsounds. It's notlike somebody can wave amagic wand and say, "Okay, that's going to
happen."Youhavetodealwiththe licensing agenciesin 50 different statesand abunch ofterritories
and getthemto cooperate with each other, and that's noteasy. Soit's stillunderway to agreatextent.
It's a work in progress. But | mean, those are the kinds of issues that I, whenever | can, will get
somebody onto talk aboutthem. I remember | did awhole series on businesses that were run by
military spouses.

Armin Brott:

There's a whole community of spouses who decided that, "No, | needed certification. | couldn't get that.
I'mgoingto startmy own business." Because those are more portable often. Sothere were alot of
really interesting companies, whether it's computer programming and web design or making purses out
of discarded, scrapped military equipment. It's just fascinating stuff. But to let people know because I'm
tryingtomake itas much ofaservice piece as possible so that people will walk away with something
thatthey didn't have before. | mean, my attitude in writing all the books that1 do and as many of the
articlesasldoas possibleisI'm going to give you some information right now that can helpyou be a
better dad, help you be more involved, help you become the dad that you wantto be, and | like the
radio to be that too, is | like to keep it as practical as possible.
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Armin Brott:

Ilove theory. | love research. I love to talk about that stuff all day, but at some point I wantto come
backandsay, "Here's howyou cantake this stuffand do something withitratherthanjustlearnabout
it." I mean, it'sfascinating. Butitdoesn'tdoyou any good, justhave fascinating. You've gotto have
[crosstalk 00:39:03].

Nigel Vann:

Yeah. Yeah. No. Itis fascinating on so many levels. As you say, the fact that you're... In order to interview
these people, you've gotto do alotof background readings sometimes, right? One of my favorite
podcast is Fresh Air with Terry Gross. | just think she's the absolute pinnacle of how you talk to
somebody onaradio program andjust give themthe spacetotalk andreally share all sorts ofthings.
Right. But she hasto knowthe questionsto ask. | actually came to this country to be a sociology
graduate studentbackin1979andwassoscaredthatlwasgoingtostandinfrontofaclass of 60kids
andsupposedlyteachthemsomething.Right. Butlreallylearnedfairly...lendedupdoingthisforthe
bestpartof10years. Butlended up learningthatyoulearn more byteachingthanyoudobybeinga
student. You've got to know the material.

Nigel Vann:

Soisthatthe same foryou interms of doing this whole series, going back 20 odd years of radio
interviews? Howdoyou prepareforthose? Youmustbelearningan awfullotofinformation, ordoyou
skim just to get some talking points?

Armin Brott:

Well, honestly, | can't say that | read every book coverto cover. | mean, I wish | could. I will read big
chunks, and I'll skimthrough it. mean, I found very quickly, tables of contents are really an artform,
and | say this as somebody who's inthe publishing world and somebody who's on both ends of an
interview. If you have atable of contents, it's got some detail init, it can really, really help to structure
aninterview. Sothat'simportant,istoatleastknowthe structure. I'llreadreviews online sometimes. I'll
read interviews with the people online just to see a little bit what they're going to talk about.

Armin Brott:

Whatusuallycomes, you'llgetthesethingsassoonasyourpodcastisupandrunning, publisherswill
sendyou allsorts of stuff, and they'llsend you abook, and they'llinclude it,and the book willbe some
public relations material, and sometimes there'll be a series of suggested questions and answers. | have
made a, | don'twantto callitareligious experience, butI've made a habit of taking those things and
throwing them out withoutlooking atthem. | mean, it's really they're the most self-serving kinds of
guestionsthatare designedtoelicitthe answer aboutthe publisherthis orthe publisherthat,and I'm
interestedininformation, and again, as | said, putthe practical information that people can use as
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opposed to selling your book.

Armin Brott:

Asthe host, I'm going to mention the name of your book, and I'm going to say thatit's really cool and
you should getit, butwe're notgoingto say... Allright. Well, we cantalk aboutlater on, these things...
Howdoyoustopsomebodyyou'reinterviewingfromsaying, "AsIsayinmybook." Or,"ltalk aboutthis
inthe book. Butwe'lljust say you talk aboutitin the book. What did you say in the book?" We wantto
know. Thisis not supposed to be some series of hints to get you to buy the book. No. I've found
[crosstalk 00:42:22]-

Nigel Vann:
[inaudible 00:42:22] to be able to edit the material a little bit before you find a podcast then, right?

Armin Brott:

You have to trust the audience. What gets somebody who's listening... | mean, you and | have listened
tolots and lots of Terry Gross, and | find myself often pulling over inthe middle of driving, which just
tendstobewhenlhearTerry Gross andtaking outmy phone and writing down the name of the author
and the name of the book or the name of it, a piece of music or the musician she's interviewing,
whateveritis. Why? Not because they said, "Oh, as | say inmy book." Butbecause itwasreally
interesting, and | want to learn more about that. That's [inaudible 00:43:01].

Armin Brott:

Ifyou can getthe personyou're interviewing to give them some information, there's noway they're
goingtobeabletogetacrossa250-page bookinahalf-hourinterview. It'sjustnotpossible. Imean,an
audiobook, sol cantellyouthata 250-page bookis about 12 hours of audio. Sothereis noway that
you'regoingtogetthewholethingdone. Right? Butyou cangetsome nuggetsoutthere. ltmakesfora
much better interview for you as the interviewer, for me as the interviewer if the person is giving
information, and thenwe cantalkaboutit. Thenwe cansay, "l had an experience like that, or mykids
didthis, orlheard afriend of mine said that." You make itinto aconversationinstead of justa series of
topics and talking points, messages that you want to get across that are more designed for sales rather
than information.

Nigel Vann:

Yeah.Okay. Soyou'vedoneanawfullotofthese and awfullotoftopicsaroundfatherhood, right? Sol
don'tknow, inthe last six months to a year, what are some of the sort of hot topics that [inaudible
00:44:12]toyourmind?Whatare some ofthe mostinterestingthingsthatyou've beenhearingabout
and talking about?
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Armin Brott:

Well, Ithink there's obviously the COVID stuff, talking about. I'm kind of headed up to here with that.
There'salimittowhatwe can dowith that stuff. Butthere are reasonable questions. ljustdid acolumn
the other day on a question that was from a dad whose wife was got pregnant before COVID became an
issue andisgoingtobe havingtheirbabyinahospital. She wantedto have her motherand sisterwho
aretrainednurse midwivestobethere. Butthe hospital says, "No, you can have one personwithyou."

Armin Brott:

Solwastryingto encourage himto make sure thathe, the dad is going to be thatone person. So how
do you deal with COVID? How is that affecting our pregnancy, relationships? How is it affecting
parenting? Howisitaffectingeverything? There'sthat? Thenanotherinteresting series of questions
thatcomeinhavetodowithdrugs. In Californiaand other places, drug marijuanain particularislegal
foravariety of reasons, inavariety of quantities, whateveritis, butthere's aoflegality of it. Sois it okay
foramomto smoke ortotake edibles of marijuanaor other drugs during pregnancy? Well, no, it's not.

Armin Brott:

Infact, for dads, alot of guys don't know this, butthis is aninterview that | do with somebody who had
donealotofresearchonisevenbefore yourbabyisconceived,ifyouhave beentakingalotof THC,
thatcan affectthe quality ofyoursperm. ltchangesthe sperm. Itnotonly changesthe spermforyou, it
can also change the sperm for your kids too. That's a big issue, so taking care of yourself physically and
watching what you're doing. So things like that are getting to be big issues.

Armin Brott:

Thenthere's alot, along the lines of what we were talking about a few minutes ago, about the co-
parentingissues from people who are getting involved with somebody who haskids, and they don't
know howto form arelationship with their soon-to-be step kids, or they see that the parentis doing
something thatthey don'tlike, orthey don'tknowwhatto do. So how do you do that? Or as the father,
howdo I welcome inthe new personin my life and make sure thatthat person has the tools that she
needs to do her job as a stepmother.

Armin Brott:

Those kinds of things are certainly important. Then there's also just the general question of help. I have
noideawhatto doinwhatever this situation is. What do | do? And generally talking people off of
ledges.
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Nigel Vann:

Yeah. Yeah. One of the areas that we hear those kinds of questions alotis in helping the young dads,
theguywho'sbecomingafatherbefore he'sreallyreadytobeafather. Sohe'sstillinhisteensorhis

early 20s, and he hadn't planned this pregnancy necessarily. He may not even be in a serious
relationship with the mother. Had you gottips for young guysin those kinds of situations.

Armin Brott:

I do, and thatreminds me of something that you asked a while ago that | wanted to get back to, and |
didn'tansweritbackthen. It's incredibly important for young guys in particular to understand how
importantthey are. We talked about this a little bit before, butto understand the role that they play and
howimportanttheyareintheirchildren'slives, and particularly young guys, particularlyyoung guysin
inner cities orany place where there's highunemploymentlevels, and of course, that's right now. But
when we get back to something that's relatively normal, there's still going to be a lot of higher
unemployment in certain areas, in certain demographics.

Armin Brott:

We talked alittle bitabout the provider protector thing. So this is where the provider partcomesin.
Whenyoungfatherswhotendto make less money anyway, don'tmake alotof money ordon'tmake
enough moneytotake care oftheir children the way that they would like to, they oftenrespond to that
by backing away and by notbeing there forthe kids. | mean, thisisalot of research onthis. Ithastodo
withshame, thatthey feelsoashamedthatthey're notreal men, whateverthatisbecausetheyaren't
making enough money to care for their family, that they back away.

Armin Brott:

Itis soimportant, and itjust practically brings me to the point of tears to talk about this stuff with these
guysisyouareamazinglyimportant. Akid doesn'tcare ifyouhave money ornot. Take himtothe park,
that'sfree. Gotothelibraryand check outabook, that'sfree. Read together, cooktogether. ltdoesn't
matterwhatyou do. You needto spendtime withthem. Irememberthere was a study years ago that
looked atthe 30 mostimportantthings to children, and money wasn'teven onthe list. We hear this
thing, justsortoftrite expressiontowhat, howdoyouspelllove, T-I-M-Ewhenyou're dealing with kids.
I mean, thatkind ofthing, it's true. It's the time that you spend with your kids. Teach your kids how to
ride a bike, that's free.

Armin Brott:

There's allthese thingsthatyou can doto be there. You do not have to buy themthings. You do not
haveto spend money onthemoneverything. Notthatyou shouldn't. Ifyou have the money, great, do
that. Butljust never letthe lack of money take you away from being the kind of father that, that you
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want to be and that your kids need you to be. That's really the essence of it. It's so important,
particularly again, foryoung fathers to knowthatit's notabout paying for everything. It's aboutbeing
there.It'saboutbeingarole model. It'saboutcounteracting somany ofthe messagesthatkidsgetwho
were growing up withoutfathersis because the guyswho don'thave the fathers around, they look for
the neareststrongmanwhomay happentobe somegangguyoradrugdealer,andyougetsomany
kids growing up thinking thatthe way to be amanis to beatthe hell out of somebody. That's how you
[inaudible 00:51:01].

Armin Brott:

Youwanttotellthese guys, youneedto be the father who says, "No, the way tobe amanisto sitdown
andread withyourkids andtotalk aboutissues andto talk about things, not by beating people up or
notby committing crimes. Thatis notthe way to be aman." But I think thatthe messages thatkids get

outthere are tough, and the messages that so many kids get from watching TV and looking at movies is
thatfathersare buffoons, andthey'rethey'reidiots, andthere'snosenseinhavinganinvolvedfather
around because he's just an idiot.

Armin Brott:

Soit'stragic. Ithinkwe can... Theworkthatyou guysare doing atthe clearinghouse andtheworkthatl|
trytodoiswe're trying to keep this from continuing to happen. We're trying to get fathers involved as
earlyaspossible, and I realized early onlooking atthe research and doing my ownresearchthat by
getting guys involved during pregnancy, making the pregnancy their own and helping them understand
how importantitis for themto go to the OB visits, to be involved, to ask questions, to think about the
issuesthatare affectingthem. They're goingtobe moreinvolvedfathers afterthe baby comes. Sowe
needtocatchthemwhereverwe can, educate themabouthowimportanttheyare, givethemthetools
that they need to be the dads that they want to be in and that their kids need them to be.

Armin Brott:

Thenwe're going to help to make change, and that'swhatwe're alltrying to doisreally asgrand as it
sounds,we'retryingtochangetheworld.Imean, there have beenthingsthathavegoneoninprevious
generations that are going on now that we don't like, and we are in a position where we can do
something about it, and | think that we're obligated to do something about it because we have
information and we knowwhatneedstobe done. It's aquestion of gettingitdone, helpingithappen.
We obviously can'tdoitourselves. You've gotto getthe guys themselves, butl think we're making
progress.

Nigel Vann:

Yeah, no,absolutely. Asyousay, Imean, weknowthatkidsdobetterifthey havetwoloving,involved
parentswho getalong with each other. Butwe also know thattoo many kids are growing up without
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that, without both parentsinthe home, whichis really abig reason for the factthatwe have all these
father programs that we have the National Responsible Fatherhood Clearinghouse, that we have the
nameresponsible fatherhood, right? It'stotry and help guys be more involved. Butstarting pointis
understanding why they may not be involved. Right.

Nigel Vann:

Youtouchedonalotofthosereasons, notbeingabletomeetthe providerrole, the shame, maybethe
peer culture as well, when you're younger, proving your way. But you do also mention the word
gatekeeping, and that's something that we hear alotaboutwhenwe talk to young fathers that she
won'tletme seethekids, right? Hermomwon'tletme. Hermomblames me. Maybe the grandmother
became ateen mother and alwaystold her girls, don'tdo that, don'tdo that, but nowthey've doneit.
Who dothey blame? Do they blame the girl? Do they blame the guy? Do they even knowthe guy?

Nigel Vann:

Sol'mayoungman, right?1'm 18. We'rethis situation now. I've gotthis baby coming. I reallywanttobe
there. [ love this girl. lwantto be there to enjoy this baby together. Butgrandmais notletting me come
round. So how do I talk to a young father? How do | talk him through that? How do | support him to
include that situation?

Armin Brott:

Thatissohard. Itis so hard. | have joked about this for years, that fatherhood to a great extentis a
women's issue. It's the kind of thing that | think we're trying to... With the materials that | do, the
clearinghouse does alotofitis aimed at fathers. | think we need to understand that there are these
other populations that need education about fatherhood. | was doing some work out here with Alameda
County. We were trying to come up with a program to help people working in social services counselors,
helping people with benefits. Sometimes they are notthe mostsupportive of the fathers, those folks,
and as you said, the grandmothers sometimes.

Armin Brott:

We need to understand that by supporting the father in the relationship with the kids, you are
supporting the mother of the kids, and you're supporting the rest of the family, thatwhenthe dad is
involvedandhe cantakethe kidsand he'sacompetentparent, thenthe momcangetajob. Shecan
work. She cando alot of other stuff. It frees her life up, and ittakes some load off of you, grandma or
grandpa. Yes, | completely understand your natural adherence. So your allegiance is going to be to the
personinyourfamily. Soyou're goingto supportthat person more than the other parentwho's not
around anyway.
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Armin Brott:

It's hard. I'm not saying that thisis an easy thing to do, especially if there has been fighting or if the
relationship didn'tlasttooterribly long. Butit'simportantfor us to put these kinds of things aside to the
extentthatwe canandfocus onthe kids and realize, again, that having the dad inthe child's life is so
much more importantthan not having him there and that by excluding him or keeping him away from
the kids inany way thatyou're doing that, you are hurting the child. You're not hurting the guy. Yeah,
you're hurting the guy. Yes, that's true. But that's not the best way, to hurt him.

Armin Brott:

You'renothelpinganybody. You'renotreally helpingthe mom. You're puttingmoreweightonthemom
because she can'twork, orshe can'tgetajob. She can'tdothekinds ofthings thatshewouldlike todo.
Shecan'tfinishschoolbecause she'sgotthiskid she's gottobe with allthe time. So by supporting the
father, by encouragingthe father, by helping him getthe kinds of education and tools that he needs,
you are going to be helping the child and the mom as well.

Armin Brott:

It'ssuchanimportantmessageistounderstandthatall ofthesethingsareinterrelated andthatthereis
fathers, and we talk abouthowthe importance offathers and kids are much better awful. It's notjustin
the abstract, andit's not anisolation that fathers and mothers, whether they're in an intact family or
not, they are part of the child's world, and all those pieces come together, and they all interact each
other.

Armin Brott:

Ifyou interfere with the father's relationship, you're interfering with the mother's ability to do the kinds
ofthings she wants. If youinterfere with the mother'srelationship, you're messing with the father as
well. The expression | use when I talk about men's health, which I do alot of work in as well, why we
needtobe, everybodyneedstobefocusingonmen'shealthistherisingtidelifts, allboatskind ofthing
isthatwhenyouhelpdadsgetmore educated and moreinvolved withtheirkids'lives, youare helping
moms. You're helping kids. You're helping society generally.

Armin Brott:

Soifwe cangettoapoint... And again, it's noteasytodothis, | understandthere's alot of obstaclesto
overcomeforpeople, butifwe cangettoapointwhere one family atatime, we canencourage people
to see things alittle bit differently and support the dads. We're going to be helping everybody.

Nigel Vann:

Yes.lthinkwhatyoujust[inaudible 00:58:48] conversation, fullcircle. It'stalkingaboutthe factthatco-
parenting is not just the two parents, right? We've got this big team of people involved in the co-
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parenting team, butthe whole objectisto try and increase the wellbeing of the child, and that's what it
takes, andit'snotjusteventhe immediate family. It's also people who help thatfamily. Sowe have to
talk to social workers who can be helping the family. So I really wantto introduce you at some point
hereto Armon Perry, whowe did up our podcast with lastweek. He's a professor of social work atthe
University of Louisville and is tactically working to train social work students to be more sensitive to
fathers and the importance of involving fathers in their children's lives.

Nigel Vann:

We've actually gotanother university professor from Denverwho's inthe school of social work, and
she'sgoing towork on ainformation brieffor us thatwill come out fromthis summer onwaysto engage
fathers in home visiting services in other [inaudible 00:59:59] programs [inaudible 01:00:00]. So again, |
really wantto thank you for yourtime, and thisis a conversation to be continued, and we're going to
pull some other people in to continue the conversation. So thank you very much, Dr. Dad.

Armin Brott:
Nigel, it's been a pleasure. Thanks so much.

Speaker 1:

Thank you for spending time with Dad Talk Podcast, hosted by Nigel Vann. We appreciate you joining us
as we continue to bring you the best in provocative, stimulating, and empowering dialogue. The
National Responsible Fatherhood Clearinghouse has created a wide variety of resourcesto supportand
advance the work of fatherhood professionals and researchers as well as tips and resources for fathers.
Ifyouwouldliketolearnmore aboutthe National Responsible Fatherhood Clearinghouse, visitus at
fatherhood.gov. We are also on social media platforms at Twitter, Facebook, Instagram, and LinkedIn.
Finally,youalsocancallourparenthelplineat1-877-4DAD411,that's1-877-4DAD411ifyouhave
specific questions or issues that require personalized attention. Until next time, take care and remember
to take time to be a dad today. It only takes a moment to make a moment.
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